
Return on Investment

Productivity

The ILEX Blok creates a high quality workspace for focussed tasks.

Evidence shows that working at home increases people’s engagement with work and ability to complete

tasks that require focussed time, and engaged workers can be over 20% more productive.

The working environment is also key: 

Air quality (humidity, CO  levels) makes 14% difference on productivity

Productivity is reduced by 4-6% if a worker is either too cool or too warm

Working in natural daylight increases your length of sleep (e.g. 46 mins more per night

in one study)

Distracting noise (including office chatter) reduces performance by up to 66%

The ILEX Blok is designed to address all of these factors to offer a huge combined productivity advantage.

Return on investment (ROI) 

Typical ROI 33%

This is based on:

Return over and above typical ILEX Blok monthly lease cost

Productivity increasing through working in a dedicated space that doesn’t
compromise health and wellbeing

Productivity return on full cost of employing worker

Even greater ROI is achievable by including:

Reduced office costs

Tax benefits

Environmentally-related productivity gains
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https://ilex-live.com/


The scale of ROI will vary from company to company. Contact us so we can help you find the level of return

you might expect in your business

Sources

Health, Wellbeing & Productivity in Offices. The next chapter for green building - World Green Building

Council 

https://www.worldgbc.org/sites/default/files/compressed_WorldGBC_Health_Wellbeing__Productivity_Full_
Report_Dbl_Med_Res_Feb_2015.pdf

The home working impact code, Leesman. 

https://www.leesmanindex.com/media/Leesman-Impact-Code-Home-30.06.21.pdf 

Measure remote working: Understanding the remote working employee experience through the power of

data. Leesman 

https://www.leesmanindex.com/measure-remote-working/ 

State of the Global Workplace: 2017 Report, Gallup. 

https://fundacionprolongar.org/wp-content/uploads/2019/07/State-of-the-Global-Workplace_Gallup-

Report.pdf

 

Does Employee Happiness Have an Impact on Productivity? C. S. Bellet, J-E De Neve, G. Ward, CEP Discussion

Paper No 1655 (2020) London School of Economics. http://eprints.lse.ac.uk/103428/4/dp1655.pdf

Does working from home work? Evidence from a Chinese experiment, N Bloom, J. LIang, J Roberts, Z. J.

Ying, The Quarterly Journal of Economics (2015) 165–218. doi:10.1093/qje/qju032
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